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Designated Safeguarding Leads by school:

At the time of publishing the following roles were held at Furness Academy:

Designated Safeguarding Lead

Linzi Stanway

Deputy Designated Safeguarding Lead(s)

Rachel Lappin, Jennifer Wildman

Designated Teacher for looked-after or previously
looked-after children

Linzi Stanway, Rachel Lappin

Designated Mental Health Lead (not statutory)

Linzi Stanway, Clare Knox

Governor with Safeguarding responsibility

Lauren Dixon

At the time of publishing the following roles were held at Parkside Academy:

Designated Safeguarding Lead

Anthony Costa

Deputy Designated Safeguarding Lead(s)

Susan Parrington and Roxanne Marks

Designated Teacher for looked-after or previously
looked-after children

Anthony Costa

Designated Mental Health Lead (not statutory)

Jo Bolton

Governor with Safeguarding responsibility

TBC

At the time of publishing the following roles were held at Yarlside Academy:

Designated Safeguarding Lead

Janine Pierce

Deputy Designated Safeguarding Lead(s)

Kishanda Blake & Louise Mason

Designated Teacher for looked-after or previously
looked-after children

Louise Mason

Designated Mental Health Lead (not statutory)

Louise Mason

Governor with Safeguarding responsibility

Jade White

At the time of publishing the following roles were held at Victoria Academy:

Designated Safeguarding Lead

Laurie Goulding

Deputy Designated Safeguarding Lead(s)

Janine Pierce and Nicola Wright

Designated Teacher for looked-after or previously
looked-after children

Laurie Goulding

Designated Mental Health Lead (not statutory)

Laurie Goulding

Governor with Safeguarding responsibility

Cheryl Smillie




At the time of publishing the following roles were held at Newton Village Academy:

Designated Safeguarding Lead

Lisa Fell

Deputy Designated Safeguarding Lead(s)

Claire Molyneux

Designated Teacher for looked-after or previously

looked-after children Lisa Fell
Designated Mental Health Lead (not statutory) Charlotte Corkish
Governor with Safeguarding responsibility Neil Ward

At the time of publishing the following roles were held at Lindal and Marton Primary School:

Designated Safeguarding Lead

Fiona Doran

Deputy Designated Safeguarding Lead(s)

Courtney Mallinson

Designated Teacher for looked-after or previously

looked-after children Fiona Doran
Designated Mental Health Lead (not statutory) Fiona Doran
Governor with Safeguarding responsibility Sue Bennett

At the time of publishing the following roles were held at Walney School:

Designated Safeguarding Lead

Kelly Maden

Deputy Designated Safeguarding Lead(s)

Allison Redshaw

Designated Teacher for looked-after or previously Kelly Maden

looked-after children

Designated Mental Health Lead (not statutory) Kelly Maden
TBC

Governor with Safeguarding responsibility




Review Sheet
The information in the table below details earlier versions of this document with a brief description of
each review and how to distinguish amendments made since the previous version date (if any).

Version

Version Description Date of Revision
Number
1 Original (Highlighted Yellow refer to policy updates) September 2021
2 Original (Highlighted red refer to policy updates) September 2022
h adlEe
3 Updated to reflect the changes to KCSIE 2023, most notably online filtering Septembei2023

and terminology changes (i.e vulnerable to susceptible)

Updated to reflect the changes to KCSIE 2024 terminology (examples
4 include the inclusion of exploitation, Unexplainable and/or persistent July 2024
absences from education) and addition of DfE Data Protection guidance

5 Updated to reflect the changes to KCSIE 2025 and changed Cumbria July 2025
Safeguarding Hub to Westmorland and Furness Safeguarding Hub
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POLICY STATEMENT

Definitions

For the purposes of this Policy and procedures a child, young person, pupil or student is referred to as a
‘child’ or a ‘pupil’ and they are normally under 18 years of age.

Wherever the term ‘parent’ is used this includes any person with parental authority over the child concerned
e.g. carers, legal guardians etc.

Wherever the term ‘Head teacher’ is used this also refers to any Manager with the equivalent responsibility
for children.

In the case of academies, free schools and alternative provision academies, the proprietor is the academy
trust.

Wherever the term ‘school’ is used this also refers to colleges, academies and Pupil Referral Units (PRU) and
references to Governing Bodies include Proprietors in academies and the Management Committees of PRUs
and will usually include wrap around care provided by a setting such as Breakfast Clubs and After School
Clubs.

Introduction

All those working in education can contribute to the safeguarding and protection of the welfare of a child in
need. According to the DfE, safeguarding and promoting the welfare of children is defined as:

e protecting children from maltreatment;

e preventing impairment of children’s mental and physical health or development;

e ensuring children are growing up in circumstances consistent with the provision of safe and effective
care; and

e taking action to enable all children to have the best outcomes.

Child protection is a part of safeguarding and promoting welfare. It refers to the activity that is undertaken
to protect specific children who are suffering, or are likely to suffer, significant harm.

Safeguarding and promoting the welfare of children is everyone’s responsibility. Everyone who has contact
with children and their families and carers has a role to play in safeguarding children. To fulfil this
responsibility effectively, all professionals should make sure their approach is child centred. This means that
they should consider, at all times, what is in the best interests of the child.

The DfE statutory guidance ‘Keeping Children Safe in Education’ is our first point of reference for child
protection and child welfare issues in the school. The guidance has been issued to, read and is followed by:

¢ members of the governing body;
e proprietor/academy trust/local advisory board members;
e the school/senior leadership team.

Effective child protection is essential as part of wider work to safeguard and promote the welfare of children.
However, all agencies and individuals should aim to proactively safeguard and promote the welfare of
children so that the need for action to protect children from harm is reduced. This Child Protection Policy
and procedures must be read in conjunction with the school Overarching Safeguarding Statement (where
this is in place) and other school Policies and procedures (See Section 6 below).

Ethos

At Furness Education Trust Schools, Furness Academy, Parkside Academy, Victoria Academy, Yarlside
Academy, Lindal and Marton Primary School, Walney School and Newton Village Academy (hereinafter
referred to as ‘the school’) the health, safety and wellbeing of all our children is of paramount importance to
all the adults who work or volunteer here. All our children have the right to protection, regardless of age,
disability, gender, race, religious belief, ethnicity or sexual orientation/identity. They have a right to be safe
in our school; this is enhanced by the adoption of the Whole School Behaviour Policy which includes our
procedures for preventing and dealing with cases of bullying and a robust Code of Conduct for staff and
other adults who work in school.



We are also committed to establishing a safe physical environment in which children can learn and develop
both personally and academically and achieve success in the following as stated in the Children Act 2004:

Be healthy (physically, mentally and emotionally);

Stay Safe (protection from harm and neglect);

Enjoy and Achieve (via education, training and recreation);

Make a positive contribution to the school community and general society;
Achieve social and economic well-being.

The School regards Child Protection as an essential task of all its staff, governors and visitors/volunteers who
come into school. We are committed to protecting and safeguarding pupils in school.

There is no place for extremist views of any kind in our school, whether from internal sources — pupils, staff,
visiting adults, governors etc. or external sources - school community, external agencies or individuals.

Any prejudice, discrimination or extremist views, including derogatory language, displayed by pupils, staff,
visitors or parents will always be challenged and, where appropriate, dealt with. Where misconduct by a
teacher is proven, the matter will be referred to the Teaching Regulation Agency (TRA) for their
consideration. Misconduct by other staff will be dealt with under normal school disciplinary procedures.

We encourage pupils to respect the fundamental British values of democracy, the rule of law, individual
liberty and mutual respect, and tolerance of those with different faiths and beliefs. We ensure that partisan
political views are not promoted in the teaching of any subject in the school and, where political issues are
brought to the attention of the pupils, reasonably practicable steps are taken to offer a balanced
presentation of opposing views to pupils.

The use of circle time and assembly time help to develop appropriate attitudes in our children and makes
them aware of the impact of their decisions on others

We will ensure the content of the curriculum includes social and emotional aspects of learning and that child
protection is included in the curriculum (including online) to help children stay safe, recognise when they
don’t feel safe and identify who they might/can talk to. We provide a curriculum that will help to equip our
children with the skills they need including materials and learning experiences that will encourage them to
develop essential life skills and protective behaviours. We recognise that a more personalised or
contextualised approach may be required for more ¢ children who are susceptible to risk, victims of abuse
and some SEND children. The PSHE (Personal, Social, Health and Economic Education) curriculum and,
where relevant, Relationships Education, RSE and Health Education will include elements of how children
can recognise different risks in different situations and how to behave in response. It will equip children
with the skills needed to keep themselves safe and empower them to feel safe.

The School recognises the importance of creating and promoting a positive, supportive, neutral and secure
environment where pupils can develop a sense of being valued and heard and where they feel safe, secure
and respected.

We are aware that young people can be exposed to extremist influences or prejudiced views from an early
age which originate from a variety of sources and media, including via the internet, and at times pupils may
themselves reflect or display views that may be discriminatory, prejudiced or extremist, including using
derogatory language. It is imperative that our pupils and parents see our school as a safe place where they
can discuss and explore controversial issues safely and in an unbiased way and where our teachers and other
adults encourage and facilitate this.

Where a pupil is placed with an alternative provision provider, we recognise that as the host school, we
remain responsible for the safeguarding of that pupil and will work closely with the alternative provision
provider to ensure the needs of the pupil are appropriately met. See Section 14 of procedures below.

Every effort will be made to work in partnership with other agencies and seek to establish effective working
relationships with parents and other colleagues so enabling the Governing Body to fulfil their duty to have
arrangements about safeguarding and promoting the welfare of children introduced by Section 175 of the
Education Act 2002 (Maintained Schools) / the Education (Independent Schools Standards) (England)
Regulations 2014 (as amended) and the Safeguarding Vulnerable Groups Act 2006 (as amended by the
Protection of Freedoms Act 2012) in place.



Aims

There are three main aims to our Child Protection Policy:

Prevention: by creating a positive school atmosphere and providing high quality teaching and pastoral

support to pupils;

Protection: by following agreed procedures and ensuring staff are appropriately recruited, trained

and supported to respond appropriately and sensitively to Child Protection concerns;

Support: by providing support for pupils and school staff and for children who may have been or

are being abused, exploited or neglected.

We will do these things by:

ensuring we practice safe recruitment in checking the suitability of adults who have unsupervised
contact with children and appropriately supervising others who are temporarily in school but not
undertaking ‘regulated activity’;

ensuring that members of the Trust Board have read, understood and follow the DfE statutory guidance
‘Keeping Children Safe in Education’;

ensuring all staff and regular volunteers who work directly with children are aware of, understand and
follow the DfE statutory guidance ‘Keeping Children Safe in Education’, and in particular Part one and
Annex B. Those staff who do not work directly with children are aware of and understand either Part
one or Annex A (a condensed version of Part one) of ‘Keeping Children Safe in Education’. It is for the
Governing Body, working with the School Leadership Team and DSL, to decide which staff/volunteers
should be provided with the relevant literature appropriate to their role;

promoting good health and preventing the spread of infection;

managing behaviour and adopting safe and acceptable physical intervention techniques (refer to Whole
School Behaviour Policy and procedures for details);

raising awareness of child protection issues, equipping children with the skills needed to keep them safe
and empowering children to feel safe;

being alert to any issues of concern in children’s lives at home or elsewhere;

ensuring that mechanisms are in place to assist staff to understand and discharge their role and
responsibilities as outlined in Part one (or Annex A, where appropriate) of KCSIE;

ensuring all staff are able to recognise the signs and symptoms of abuse and are aware of the school’s
procedures and lines of communication for reporting concerns/suspected or actual cases of abuse;
ensuring extra care is taken to ensure that signs of abuse and neglect are identified and interpreted
correctly, particularly for more susceptible groups such as children with communication/language
difficulties or who use alternative/augmented communication systems;

ensuring that staff have the skills, knowledge and understanding necessary to support ‘looked-after and
previously looked-after children’ and to keep them safe;

monitoring and supporting children and young people who have been identified as having welfare or
protection concerns in accordance with his/her agreed Child Protection Plan;

keeping confidential records, which are stored securely and shared appropriately with other
professionals;

ensuring all steps are taken to maintain site security and pupils’ physical safety by establishing a safe
environment in which children can learn and develop;

ensuring staffing arrangements meet the needs of all children and ensure their safety. We will ensure
that children are adequately supervised and decide how to deploy staff to ensure children’s needs are
met; (EYFS ONLY — in relation to ratios for the Early Years and Foundation Stage, we follow the statutory
guidance in the DfE revised Statutory Framework for the Early Years Foundation Stage;

maintaining robust records, Policies and procedures.

Entitlement

We accept and embrace our legal responsibilities under the Equality Act 2010 (for example, the provisions
on reasonable adjustments). Each child in our school, regardless of their background or home circumstances



could be the victim of child abuse, whether it is by a parent, other adult known to them or a complete
stranger. They are therefore all entitled to the same degree of protection and support. Each child in our
school will also develop the skills appropriate to their age and understanding which could enable prevention
of abuse by learning about keeping safe and who to ask for help if their safety is threatened.

We have and implement a Single Equality Scheme (SES) with objectives to promote equality of opportunity
for children in our care, including support for children with special educational needs or disabilities, those
identified as ‘carers’ and looked-after children. Our SES takes account of the whole school community but
specifically for children, how the individual needs of all children will be met (including how those children
who are disabled, have special educational needs or other health conditions will be included, valued and
supported, and how reasonable adjustments will be made for them); the name of the Special Educational
Needs Co-ordinator; arrangements for reviewing, monitoring and evaluating the effectiveness of inclusive
practices that promote and value diversity and difference; how inappropriate attitudes and practices will be
challenged; and how the provision will encourage children to value and respect others.

Implementation

This Policy and supporting procedures apply to all who come into contact with children in the School,
including: teachers, supply staff, learning support staff, teaching assistants, mid-day supervisors, admin staff
meals supervisors, caretaker, cleaners, visiting students, parent helpers/volunteers, governors and other
visitors including contractors.

’

This Policy should be read in conjunction with other related school Policies and procedures and current
pandemic related advice affecting the safety and welfare including:

e Overarching Safeguarding Statement

e Health and Safety Policy and procedures

e Online Safety Policy and procedures

e  Whole School Behaviour Policy and procedures for preventing and dealing with bullying (including cyber-
bullying prejudice-based and discriminatory bullying and the potential for radicalisation) and racism,
drug misuse, positive handling, support and physical intervention etc.

e Code of Conduct for Staff and Other Adults

e Relationships Education, Relationships and Sex Education (RSE) and Health Education Policy

e Safer Recruitment, Selection and Pre-Employment Vetting Policy and procedures

e School Single Central Record (restricted access)

e Single Equality Scheme/Objectives

e Accessibility Plan

e Data Protection Policy

® Supporting Pupils with Medical Conditions Policy and procedures

* Special Educational Needs Policy/Information Report

e Whistleblowing procedures

e Intimate Care procedures

* Educational Visits procedures (including procedures for assessing risks)

e First Aid and Accident procedures

e Attendance procedures

e Missing Child procedures

e First Day Calling procedures

e Emergency Plan(s) (including Lockdown procedures)

* Guidance on the Use of Photographic Images

e Procedures for protecting children when contractors are working in educational settings

e Code of Conduct for adults visiting or working on a school site (leaflet)

® Risk Assessments (incl. Fire Safety)

® Premises Management including security measures (formal inspections and Buildings Register)

e |ettings arrangements

and DfE, Ofsted and Cumbria Safeguarding Children Partnership (SCP) guidance as outlined in Appendix A.



Child protection during pandemics

During periods of uncertainty such as that experienced during the Covid-19 pandemic, it is particularly
important to safeguarding children who may be at an increased risk of abuse, harm and exploitation from a
range of sources. The procedures which follow this Policy statement will be adhered to at all times, but we
recognise that amendments or additions may be required in order to support those directly affected by a
pandemic. All children are vulnerable, but some may be especially so during periods where they or their
households are self-isolating. It is equally important to safeguard families, with parents facing significant
pressures to continue to protect and promote the welfare of their children. These parents may already be
struggling and so with additional pressure the likelihood of harm or significant harm may increase. In all
known or emerging child protection cases, staff (particularly those with safeguarding responsibilities) will be
mindful of the affects a pandemic may have on families and children.

Additional issues which may need consideration or action include:

Poverty - where families are unable to meet the basic needs of children, this can, in some cases, lead to an
increased likelihood of abuse, neglect and harm.

Reduced access to support networks — resulting in children who are abused and harmed being unseen and
unheard.

Accommodation - Vulnerable children and families can often face challenges with their accommodation.
They may have temporary accommodation or a lack of space which is exacerbated by the fact that the whole
family may be self-isolating, unable to leave the family home for exercise and social contact, which can lead
to an increase in abuse and neglect

Domestic abuse — A pandemic situation can disrupt routines and behaviours, both positively and negatively
and it is important to be aware of how the tension can escalate to violence and abusive behaviours between
families, parents and children.

Substance abuse - Unhealthy coping mechanisms can involve a reliance on substances that provide relief
and escapism by adults and children alike. Substances alter the behaviour of parents and create a lack of
safety for children and young people. It is important to understand how families manage the stresses faced
during a pandemic - with associated worries around employment, finances and health.

Neglect — Self or household isolation can place children at a greater risk of neglect. This is compounded by
the increased economic challenges and poverty that families may be facing, and by the increased exposure
of children to neglectful environments.

Children with additional needs - Children and young people with additional needs and disabilities are more
likely to be abused or neglected than non-disabled children, and less likely to disclose harm due to
communication and other difficulties. With localised outbreaks that affect the opening of schools or require
self-isolation, families may find increased time at home and additional caring responsibilities, a strain.

We will consider how to seek the voice of the child during these times, and whether online or telephone
contact is enough to ensure their wellbeing and safety. This is especially important where communication
difficulties make these means less effective.

Review

This Policy will be reviewed annually (as a minimum) and more often should legislation or statutory guidance
change and to keep up to date with safeguarding issues as they emerge and evolve, including lessons learnt
from Serious Case Reviews both locally and nationally.



PROCEDURES

Roles and Responsibilities

All governors and staff have a shared responsibility to safeguard children. The Governing body/Proprietor/
Management Committee and the School Leadership Team, especially the Designated Safeguarding Lead and
deputies, will make themselves aware of and follow the new local partnership arrangements. Locally, the
three safeguarding partners (Cumbria County Council; Cumbria Constabulary; North Cumbria Clinical
Commissioning Group/Morecambe Bay Clinical Commissioning Group) will make arrangements to work
together with appropriate relevant agencies (including schools) to safeguard and promote the welfare of
children, including identifying and responding to their needs. The governing bodies and proprietors will
ensure that all governors and trustees receive appropriate safeguarding and child protection (including
online) training at induction. This training should equip them with the knowledge to provide strategic
challenge to test and assure themselves that the safeguarding policies and procedures in place in school are
effective and support the delivery of a robust whole school approach to safeguarding.

The Governing Body/Proprietors will ensure they facilitate a whole school/trust approach to safeguarding,
ensuring safeguarding and child protection are at the forefront and underpin all relevant aspects of process
and policy development. Ultimately, all systems, processes and policies will operate with the best interests
of the child at their heart.

The Chair of Governors will liaise with the Designated Officer (DO) appointed by the Local Authority and
partner agencies in the event of a concern/allegation made against the Head teacher.

The Governing bodies and proprietors should be aware of their obligations under the Human Rights Act 1998
21, the Equality Act 2010 (including the Public Sector Equality Duty 23) and their local multi-agency
safeguarding arrangements.

The Governing Body is accountable for ensuring their establishment:

® promotes and embeds a culture and environment of openness, trust and transparency so that staff feel
comfortable to discuss matters of concern both within, and where appropriate, outside of the workplace
which may have implications for the safeguarding and welfare of children;

e has a senior board level (or equivalent) lead to take leadership responsibility for the setting’s
safeguarding arrangements with the appropriate authority and be given the time, funding, training,
resources and support to provide advice and support to other staff, liaising with the LA and working with
local multi-agency safeguarding partners and other agencies;

e has appointed an appropriate senior member of staff, from the School Leadership Team to the role of
Designated Safeguarding Lead (DSL) with a named deputy. The role of Deputy DSL is not a legal
requirement but will enable the statutory requirement to have a member of staff with Safeguarding Lead
responsibilities always available to staff during school hours should the DSL be unavailable for any
reason. The DSL will take lead responsibility for safeguarding and child protection. This responsibility is
explicit in the role-holders’ job descriptions;

e contributes to inter-agency working in line with statutory guidance ‘Working Together to Safeguard
Children’ and HM Government ‘Information sharing: Advice for practitioners providing safeguarding
services to children, young people, parents and carers';

® provides a co-ordinated offer of early help assessment to provide help and support to meet the needs of
children as soon as they emerge, protecting children from maltreatment, inside or outside the home and
online, that the needs of children are identified and contribute to inter-agency plans to provide
additional support to children subject to child protection plans;

* has provided the means to ensure that all staff in their school has read at least Part one (or Annex A,
where appropriate) of Keeping Children Safe in Education and has mechanisms in place to assist staff to
understand and discharge their role and responsibilities as set out in Part one (or Annex A, where
appropriate) of Keeping Children Safe in Education;

e has effective Policies and procedures in place for child protection and staff behaviour (part of the Whole
School Behaviour Policy and procedures and the Staff Code of Conduct) and Online Safety which are
provided to staff and volunteers on induction;
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ensures that safeguarding training for staff, including online safety training, is integrated, aligned and
considered as part of the whole school safeguarding approach and wider staff training and curriculum
planning. In doing so, the Governors will have regard to the Teachers’ Standards.

has safeguarding arrangements which take account of the procedures and practice of the LA as part of
the inter-agency safeguarding procedures set up by the Cumbria SCP;

actively promotes fundamental British values as part of the school’s broad and balanced curriculum to
ensure pupils’ spiritual, moral, social and cultural (SMSC) development;

assesses the risk, taking local context into account, of children being drawn into terrorism, including
support for extremist ideas that are part of terrorist ideology;

has procedures in place for monitoring online safety and regularly monitors systems and practices to
ensure their school leaders are keeping children safe online. UKCIS guidance ‘Online safety in schools
and colleges: Questions from the Governing Board’ is used to ensure this;

has a culture of listening to children, taking account of their wishes and feelings, both in individual
decisions and the development of services;

has a robust system of monitoring child protection concerns in place with appropriate child protection
files which are appropriately maintained;

has arrangements in place for supporting pupils with medical conditions;

has a written Recruitment and Selection Policy and procedures in place;

prevents people who pose a risk of harm from working with children (either paid or unpaid) by adhering
to statutory responsibilities to check staff and other adults who work with children, taking proportionate
decisions on whether to ask for any checks beyond what is required; and ensuring volunteers not in
‘regulated activity’ are appropriately supervised;

has at least one person on any appointment panel who has undertaken safer recruitment training

has procedures for dealing with concerns/allegations against members of staff, supply staff, volunteers
and contractors that comply with DfE statutory guidance ‘Keeping Children Safe in Education’, Cumbria
SCP, LA and locally agreed inter-agency procedures;

has procedures for dealing with allegations against other children (child on child abuse). This will
generally be in accordance with the school Behaviour Policy and procedures and the Child on child Abuse
Policy and procedures

has appointed a designated teacher to promote the educational achievement of looked-after or
previously looked-after children ensuring that this person has appropriate training;

ensures that staff have the skills, knowledge and understanding necessary to keep looked-after or
previously looked-after children safe and have the information they need in relation to a child’s ‘looked-
after’ legal status (whether they are looked-after under voluntary arrangements with consent of parents
oron an interim or full care order) and contact arrangements with birth parents or those with parental
responsibility;

operates a Whistleblowing procedure and will remedy any deficiencies or weaknesses in relation to child
protection arrangements that is brought to its attention without delay;

has appropriate safeguarding responses to children who are absent from school and go missing from
school, particularly on repeat occasions, to help identify any risk of abuse and neglect including sexual
abuse or exploitation and to help prevent the risks of their going missing in the future;

ensures the child’s wishes or feelings are considered when determining what action to take and what
services to provide to protect individual children through ensuring there are systems in place for children
to express their views and give feedback;

ensures staff members are aware that they must not promise confidentiality to a child and must always
act in the best interests of the child;

has an annual child protection item on the Governing Body agenda;

undertakes a full audit of the Safeguarding systems and procedures in place on an annual basis.

The Role of the Head teacher

It is the responsibility of the Head teacher to:

ensure that the Policies and procedures adopted by the Governing Body/Proprietor are fully
implemented and followed by all staff and, where appropriate, by other adults;



1.2

e ensure that all staff receive an appropriate induction to the work (paid or unpaid) they are to undertake
in the school and that this induction includes a section on the procedures to follow if they are worried
about a child or the management of child protection generally in the setting;

e ensure all staff and, where appropriate, volunteers attend or are given access to training in child
protection procedures and strategies (including online safety) to enable them to identify children who
may be at risk from all forms of abuse or harm;

e ensure sufficient resources and time is allocated to enable the Designated Safeguarding Lead (where this
is not one and the same person) and other staff to discharge their responsibilities, including attending
training at regular intervals, taking part in strategy discussions and other inter-agency meetings, and
contributing to the assessment of children:

e ensure all staff and volunteers feel able to raise concerns about poor or unsafe practice in relation to
children, and such concerns are addressed sensitively and effectively in a timely manner by supporting
the Whistleblowing procedures.

The Role of the Designated Safeguarding Lead (DSL)

The School has a member of the School Leadership Team designated by the Governing Body as the
Safeguarding Lead (DSL) who will provide support to staff members and other adults to carry out their
safeguarding duties and who will liaise closely with other services such as children’s social care. The DSL
(and any deputy/ies) is most likely to have a complete safeguarding picture of an individual child or family
background. The role of the Designated Safeguarding Lead is explicit in the role-holder’s job description.

During term-time the DSL and/or a deputy will always be available (during school hours) for staff in the
school to discuss any safeguarding concerns. Arrangements will be made to ensure that access to the DSL or
deputy will be available to staff during off-site visits or other extra-curricular activities taking place outside
normal school hours.

There will always be cover for this role and the deputy DSL’s will be trained to the same standard as the DSL.
The role of the deputy DSL is explicit in the role-holder’s job description.

Whilst the activities of the DSL can be delegated to appropriately trained deputies, the ultimate lead
responsibility for child protection, (including online safety), as set out below, as set out above, remains with
the Designated Safeguarding Lead, this lead responsibility should not be delegated.

The DSL will have knowledge and skills for recognising and acting upon Child Protection concerns, having
received appropriate training. The DSL is also the ‘Prevent Single Point of Contact’ (SPOC).

Liaison and Referrals: The Designated Safeguarding Lead will:

* liaise with and, where requested supply information to local statutory children’s services agencies and
the three safeguarding partners which make up Cumbria SCP;

s refer to Police individual incidents or issues where deemed necessary. The NPCC guidance ‘When to call
the Police’ will help DSLs understand when they should consider calling the Police and what to expect
when they do;

¢ refer all cases of suspected abuse or allegations to Westmorland and Furness Safeguarding Hub (see
Section 5 for contact and referral details) in accordance with the multi-agency thresholds guidance;

® make a referral to Westmorland and Furness Safeguarding Hub immediately if, at any point, there is a
risk of immediate serious harm to a child — anybody can make a referral;

* support staff who make referrals to the Local Authority Safeguarding Hub;

* where required to do so, liaise with the “Case Manager” and the Designated Officer (DO) appointed by
the Local Authority in the case of an concern/allegation made against a member of staff or other adult;

e refer to the DBS anyone who has harmed, or poses a risk of harm, to a child and who has been removed
from working (paid or unpaid) in regulated activity or would have been removed had they not voluntarily
left the school/setting. See also section 24 below;

e refer concerns about pupils who may have disappeared or whose transfer has raised concerns to
Children’s Services Children Missing Education (CME) Officer;

* ensure that an indication of further record-keeping is marked on the pupil records;

® ensure that as well as keeping a record of concerns, discussion and decisions that the rationale for these
are recorded also.



ensure that the most relevant trained person attends case conferences, core groups, or other multi-
agency planning meetings, contributes to assessments, and provides a report which has been shared
with the parents where necessary;

ensure that any child currently on a Child protection Plan who is absent without explanation for two days
is referred to their key worker’s Social Care Team;

understand and support the school in relation to the requirements of the Prevent duty and provide
advice and support to staff on protecting children from the risk of radicalisation;

be aware of the local procedures for making a ‘Prevent’ referral;

Be responsible for the filtering and monitoring of online systems,

inform Ofsted of any allegations of serious harm or abuse by any person working with a child (whether
the allegations relate to harm or abuse committed on the premises or elsewhere) and notify Ofsted of
the action taken in respect of the allegations

liaise with staff (especially pastoral support staff, school nurses, IT technicians, SENCOs and Senior
Mental Health Leads) on matters of safety and safeguarding (including online and digital safety) and act
as a source of support, advice and expertise within school when deciding to make a referral using the
Westmorland and Furness Safeguarding Hub Single Contact on-line form:

liaise with the Head teacher (where this is not one and the same person) to inform him or her of issues
especially ongoing enquiries under section 17 (child in need) and section 47 of the Children Act 1989 and
Police investigations.

Training: The Designated Safeguarding Lead will:

Receive appropriate training, updated every two years (see Section 6 below) in order to:

understand the assessment process for providing early help and intervention, for example through
locally agreed common and shared assessment processes such as Early Help Assessments (EHA);

have a working knowledge of how the Local Authority conduct a child protection case conference and a
child protection review conference and be able to attend and contribute to these effectively when
required to do so;

ensure each member of staff has access to and understands the school’s Child Protection Policy and
procedures, especially new and part-time staff, supply staff and volunteers/students;

be alert to the specific needs of children in need, including those with special educational needs, young
carers and those at risk of radicalisation or child sexual exploitation;

understand relevant data protection legislation and regulations, especially the Data Protection Act 2018
and the General Data Protection Regulation;

understand their role in multi-agency working and the importance of information sharing, both within
the school, and with the three safeguarding partners, other agencies, organisations and practitioners;
understand the unique risks associated with online safety and be confident that they have the relevant
knowledge and up to date capability required to keep children safe whilst they are online at school;
recognise the additional risks that children with SEN, disabilities (SEND) and other health conditions face
and disabilities (SEND) face online, for example, from online bullying, grooming and radicalisation and
are confident they have the capability to support SEND children to stay safe online;

be able to keep detailed, accurate and secure written records of concerns and referrals;

obtain access to resources and attend any relevant or refresher training courses and, where required,
disseminate information learned from training to others in the setting;

encourage a culture among all staff and other adults of listening to children and taking account of their
wishes and feelings, in any measures the school may put in place to protect them.

Raising Awareness: The Designated Safeguarding Lead will:

ensure that, during the induction process, all staff and volunteers are made aware of, and understand,
the setting’s Child Protection Policy and procedures, the school Code of Conduct for staff and other
adults and are provided with a copy of Part one (or Annex A, where appropriate) of ‘Keeping Children
Safe in Education - Safeguarding information for all staff’, DfE guidance ‘What to do if you're worried a
child is being abused’ and the Cumbria SCP ‘Summary of Allegations Management Procedures Flow
Chart’ (Appendix D);

ensure that all staff are made aware of and understand the school’s safeguarding response to children
who are absent from education;
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e ensure the school’s procedures are known and followed by staff, particularly concerning referrals of
cases of suspected abuse and neglect, child on child abuse and issues relating to sexual violence and
sexual harassment;

e ensure the school’s Child Protection Policy is reviewed annually and the procedures and implementation
are updated and reviewed regularly, and work with the Governing Body or proprietor(s) regarding this;

e ensure the Child Protection Policy and procedures is available publicly and parents are aware that
referrals about suspected abuse or neglect may be made and the role of the school in this process;

e link with the Cumbria safeguarding partner arrangements to make sure staff are aware of training
opportunities and the latest local procedures on safeguarding;

e help promote educational outcomes by sharing the information about the welfare, safeguarding and
child protection issues that children, including children with a social worker, are experiencing, or have
experienced, with teachers and school leadership staff. Their role could include ensuring that the school
and its staff, know who these children are, understand their academic progress and attainment and
maintain a culture of high aspirations for this cohort; supporting teaching staff to identify the challenges
that children in this group might face and the additional academic support and adjustments that they
could make to best support these children;

e where children leave the school (including for in-year transfers), the DSL will ensure their Child
Protection file is forwarded to any new school as soon as possible to allow the new school to continue
supporting children who have had a social worker and/or been victims of abuse and have that support in
place for when the child arrives. The file will be transferred separately from the main pupil file. A copy
of the chronology will be retained in school. Consideration will also be given to whether information
should be shared with the new school in advance of a child leaving the school to provide continuous
support. Further information on the child protection file is outlined in Annex C of Keeping Children Safe
in Education.

The Designated Teacher for Looked-After and previously Looked-After children

A previously looked-after child potentially remains susceptible and all staff are equipped with the skills,
knowledge and understanding to keep both looked-after and previously looked-after children safe.

The Designated Teacher for looked-after and previously looked-after children has lead responsibility for
helping school staff understand the things which affect how looked-after children learn and achieve in line
with the DfE guidance ‘The designated teacher for looked-after and previously looked-after children —
Statutory guidance on their roles and responsibilities’.

The Designated Teacher will:

e have received appropriate training and have the relevant qualifications and experience to take the lead
in promoting the educational achievement of registered pupils who are looked-after;

e liaise and work together with other agencies providing prompt action to safeguard any looked-after or
previously looked-after child;

e promote a culture of high expectations, educational achievement and aspirations for children who have
left care through adoption, special guardianship or child arrangement orders or who were adopted from
state care outside England and Wales;

e work with the virtual school head to promote the educational achievement of looked-after, previously
looked-after children and children with a social worker and children in kinship care.

e make sure the young person has a voice in setting learning targets;

e be asource of advice for staff about differentiated teaching strategies appropriate for individual children
making full use of Assessment for Learning;

e make sure that looked-after or previously looked-after children are prioritised in one-to-one tuition
arrangements and that carers understand the importance of supporting learning at home;

¢ have lead responsibility for the development and implementation of the child’s personal education plan
(PEP) within the school.

The Role of Teachers

Teachers, including the Head teacher, will safeguard children’s wellbeing and maintain public trust in the

teaching profession as part of their professional duties in line with the Teacher Standards 2011 (updated
2013).







